It is no secret that a significant portion of the workforce is approaching retirement age. New workers will be needed to fill this impending gap, and the resulting transition period will require planning, job training, and economic investment. With unemployment near its lowest level in nine years, US employers are finding it challenging to find workers with the right skill sets that today's jobs demand. This challenge is even more difficult for smaller enterprises and those in the manufacturing sector.
In the publication ''Metalcasting Industry Roadmap'' (published in 2016), these concerns regarding the availability of capable, knowledgeable, and willing employees were one of the four major categories that were addressed. ''The publication was developed by the American Metalcasting Consortium (AMC) to identify future research and development needs to accelerate the growth of advanced manufacturing in the USA. Industry surveys and a focused workshop were conducted to develop and document metalcasting capability gaps, solutions, and recommendations for areas of investment that will strengthen the US metalcasting industry.'' A team of industry representatives identified the workforce as a critical element of our industry's future, and it should be part of metalcasting industry business planning. Areas of opportunity in addressing these workforce needs include: outreach, training, and retention.
Recent studies have shown that nearly two-thirds of small businesses are spending more time training workers than one year ago and that almost 30% of positions are unfillable, which is the highest level in the last 18 years. Yet, effective training has proven to be a difficult task. Those who developed the roadmap identified technical-level jobs as the most difficult to fill. These include electricians, welders, patternmakers, machinists, and others that require technicallevel training or certifications. Metalcasters will need to identify their critical technical-level jobs and identify the training and certification programs that develop these workers to attract qualified job candidates.
It is fortunate that activities are underway to assist these efforts, especially at AFS with the revamped course offerings at the AFS Institute with their newly structured e-Learning and AFS Library Subscription Program. The AFS Institute offers e-learning modules that are viewable on any device or browser in the new Learning Management System. The e-learning modules are available for the following topics and number of modules: Cast Iron (7), Casting Defect Analysis (6), Copper (1), Green Sand Molding (6), and Intro to Metalcasting (1).
The complete ''Roadmap'' document is available online at Metalcasting Industry Roadmap or as a download at Metalcasting Roadmap pdf. The publication identifies the gaps in capabilities that need to be filled for our industry to thrive. With planning, these exciting opportunities can steer metalcasters toward a profitable, productive, and quality workplace into the future.
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